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4/10/25 FINANCE COMMITTEE MEETING DETAILS

} Meeting Details

What: Finance Committee Meeting

When: Thursday, April 10, 2025
Velcome 2:30 p.m. — 4:00 p.m.
Roll Call

Meeting Agenda

| Where: CSCF Administration Office
el Dt 390 N. Orange Ave., Suite 700 (7t Floor)
Approval of Minutes Orlando, FL 32301

or

Information/

Discussion/ Virtual Option via ZOOM: https://careersourcecf.zoom.us/j/85840570985?pwd=hTK7cEo08J74vvrUf40rUmQUDNadwF9. 1
Action ltems

Other Business

Link: Dial In: 1 (929) 205-6099 / Meeting ID: 858 4057 0985 / Passcode: 267530

Adjournment




Meeting Details
} Meeting Agenda

Welcome

Roll Call

Public Comment

Approval of Minutes
Information/
Discussion/

Action Items

Other Business

Adjournment

Agenda Topic

ltem #”
1.

2.
3.
4

Welcome

Roll Call / Establishment of Quorum
Public Comment

Approval of Minutes

A. 1/15/25 Audit-Finance Committee Meeting

Information / Discussion / Action Items

1) FY 2024-2025 Activities:
A) Financial Results — February 2025
B) Facilities — Admin Lease Proposal
C) Banking Services Update

2) FY 2025-2026 Activities:
A) Budget Planning — FY 2025-2026
1) Fiscal Year Budget Timeline
2) New Fiscal Year Budget Projections

B) FY 2025-2026 Health Insurance Plan Renewal

Other Business
Adjournment
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4/10/25 FINANCE COMMITTEE MEETING DETAILS

Presenter

Eric Ushkowitz

Kaz Kasal

Eric Ushkowitz

Committee
Review/Discussion

Action
ltem
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Meeting Details

Meeting Agenda
} Welcome

Roll Call

Public Comment

Approval of Minutes

Information/

WELCOME

Discussion/
Action Items

Other Business

Adjournment



Meeting Details
Meeting Agenda
Welcome

Roll Cali

Public Comment

Approval of Minutes

Information/
Discussion/
Action Items

Other Business

Adjournment
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ROLL CALL
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Meeting Details

Meeting Agenda
Welcome
Roll Call
} Public Comment
Approval of Minutes
Discussion/ L I
Action ltems

Other Business

Adjournment
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' CareerSource
CENTRAL FLORIDA
Meeting Details

Meeting Agenda
Welcome
Roll Call
Public Comment
} Approval of Minutes
APPROVAL OF MINUTES
Discussion/
Action ltems

Other Business

Adjournment
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Agenda ltem 4A

' CareerSource A

' . CENTRAL FLOR'DA Audit and Finance Committees’ Meeting
Wednesdagga.:]ﬂ;-l:;l.ry 15, 2025

MINUTES

MEMBERS PRESENT: Eric Ushkowitz, Matt Walton, Lorie Bailey-Brown, Wendy Ford,
Shawn Hindle, Yralee Mendez, Kristy Mullane, Angela Rex, Trey
Simpkins, Michelle Sperzel, and Stephanie Taub

MEMBERS ABSENT: Wendy Brandon
STAFF PRESENT: Leo Alvarez, Pam Mabors, Kristi Vilardi, Sean Masherella and Kaz
K.asal
GUESTS PRESENT: Erian Liffick, Matt Carr / Cherry Bekaenrt; Jason Chepenik, Kevin
Wallace / OneDigital
Agenda Topic Action Item / Follow Up ltemn
ltem
1 Welcome

Mr. Walton, Audit Committee Chair, called the meeting
to order at 2:33 pm.

2 Roll Call / Establishment of Quorum

Ms. Kasal, CSCF Executive Coordinator, reported a
quorum present with both the Audit and Finance

Committees.

3 Public Comment
Mone Offered.

4 Approval of Minutes

Reviewed minutes from the 9/3/24 Audit & Finance
Committees’ meeting.

Audit Committee approval: Ms. Bailey-Brown made a motion to
approve the minutes from the 9/3/24
Audit & Finance Committees’
meeting. Mr. Hindle seconded;
motion passed unanimously.

Finance Committee approval: Ms. Hindle made a motion to approve
the minutes from the 9/3/24 Audit &
Finance Committees’ meeting. Mr.
Walton seconded; motion passed
unanimously.
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’ . CENTRAL FLORIDA

Information

Audit Committee ltems:

Acceptance of 2 CFR 200 Audit Report

» Reviewed presentation entitled "Audit Executive
Summary” for CareerSource Central Florida's
Fiscal Year Ending 6/30/2024 (attachment)
provided by Mr. Brian Liffick and Mr. Matthew Carr
with Cherry Bekaert, CSCF's independent auditor.

o Highlights from audit results presentation:
—  Clean, unmodified opinion on financial
statements
— Mo findings on compliance
-~ Mo significant deficiencies or material
weaknesses

Acceptance of 403(b) Retirement Plan Audit Report

+» Reviewed financial statements and supplemental
scheduled for year ending 6/30/2024 (attachment)
o Mo written reportable findings noted.

Florida Commerce Monitoring Results
+ FReviewed memo summarizing FY 2022-2023
Florida Commerce’s financial monitoring results
(attachment).
o There were no findings, noncompliance issues,
observations or technical assistant reported.

Finance Committee ltems:
+« FRetirement Plan Update
o Reviewed presentation on C5CF's retirement
plan provided by Mr. Chepenik and Kevin

Wallace of OneDigital. (attachment)

Highlights:

- Plan is in excellent shape

- 54M in plan growth

- Providing ongoing employee education via
“OneDigital Financial Academy”

- Reviewed staff recommendation for C5CF
to have ability in the Top Hat plan to set
various performance and company-wide
goals to meet jn_order to receive company
contributions. The Top Hat plan only
applies to eligible fop-level CSCF
executives who are partaking in the FPlan.

Ms. Ford made a motion to move to

CS5CF Board for final approval and
acceptance of the 2 CFR 200 Audit

Report, as presented, for Fiscal Year
2023-2024. Mr. Hindle seconded;

motion passed unanimously.

Mr. Hindle made a motion to move to
CSCF Board for final approval and
acceptance of 403(b) Retirement Plan
Audit Report as presented, for Fiscal
Year 2023-2024. Ms. Bailey-Brown
seconded; motion passed
unanimously.

Ms. Mullane made a motion to move
to CSCF Board for final approval and
acceptance Florida Commerce’s
financial monitoring results. Ms.
Bailey-Brown seconded; motion
passed unanimously.

Mr. Walton made a motion to move to
CSCF Board for final approval staff's
recommendation, as presented, the

ability for CSCF to set performance
and company-wide goals in the Top

Hat Plan which eligible CSCF
executive staff need to meet jn order.
to receive company contributions.
Mr. Hindle seconded; motion passed

unanimously.

Joint Meeting of the Audit and Finance Committees

January 15, 2025
Page 2
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+ Update Commitiee Charter on Investment Policy | /n readiness for Committee’s review at
o Reviewed updates to Finance Committee its next meeting, staff to:
C S Charter, as highlighted in red (attachment). At | » Further update the charter to
a re e r O U rce recommendation of Revenue Diversity & New include faking out “fiduciary”™

investment account. _
» FProceed with an RFF (Request For

Froposals) for Brokers fo manage
the investment account. After

CENTRAL FLORIDA Markets Enmm!ttee: the up:liates include «  Provide draft policy on CSCF's
' ’ Finance Committee’s oversight of the portfolio investment account

» Mid-Year Financials

o Reviewed financials through 2™ quarter, 7/1/24 evaluating proposals received, staff
thru 12/31/24 (attachment). Overall, close to to provide Gommittee with
on track for mid-year at 46.05% of budget recommendations.
expended.

s+ Transfer of Authority of WIOA Adult/DW Funding | Mr- Walton made a motion to approve

o Reviewed action memo on transfer of WIOA for Board’s final approval to add
Adult/DW funding (attachment). transfer of funds flexibility between
WIOA Adult and Dislocated Worker

(DW) funding, as presented. Mr.
s+ Facilities Update Simpkins seconded; motion passed

o Mr. Walton, Facilities Ad Hoc Committee Chair, | Unanimously.
reported leases are under review with
continued goal of reducing overall costs. Staff
staying proactive with maintenance/upkeep

o Focus this year is reviewing options for Admin
Office (attachment).

G Other Business
« None offered.

7 Adjournment
Meeting adjourned at 4:02 p.m.

Respectfully submitted,

kKaz Kasal
Executive Board Coordinator

Joint Meeting of the Audit and Finance Committees R ETU RN TO AG E N DA

January 15, 2025
Page 3
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Meeting Agenda
Welcome

Roll Call

Public Comment

Approval of Minutes

Information/

INFORMATION/
P Discussion!

DISCUSSION/
ACTION ITEMS

Adjournment
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BUDGET vs ACTUAL Agenda ltem 5 1) A

BUDGET VS ACTUAL EXPENSES BUDGET OPERATIONS/SUPPORT

Expense (22.3M)
62.98%

Career & Business Services
%

Target
75/25 5Split

Budget (35.5M)
37.02%

Innovation Support & Admin

5 B L E P
Lalin Wiy

' CareerSc
’ ’ CENTRAL FLORIDA

Date Range — 07/01/2024 - 02/28/2025 (As Of This PY)
Data Source: Sage
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BUDGET FEDERAL/STATE REQUIREMENTS

I TA% WEX% Youth Administrative Cost%

Federal Req: 10%

' CareerSource
‘ ’ CENTRAL FLORIDA

Date Range — 07/01/2024 - 02/28/2025 (As Of This PY)
Data Source: Sage
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BUDGET VS ACTUAL BY EXPENDITURE CATEGORY

® Budget

Expense + Obligations: 8.54M

Expense: 6.80M

' CareerSource

CENTRAL FLORIDA . .
’ . Training Investment

Date Range — 07/01/2024 - 02/28/2025 (As Of This PY)
Data Source: Sage
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BUDGET VS ACTUAL BY EXPENDITURE CATEGORY

® Budget

Expenses: 12.03M
Target: 1.6M

Target: 666.7K

Target: 11.21M

Expenses: 1.3M
Expenses: 570.1K

Salaries/Benefits Infastructure Cost
ructure IT/Network

Expenses
Expenses: 319.8K
Expenses: 309.0K
Expenses: 327.4K

Target: 286.7K

Target: 600.0K

Target: 213.3K

. Communications
' Professional Staff
CareerSource Services Development

’ ’ CENTRAL FLORIDA
RETURN TO AGENDA

Date Range — 07/01/2024 - 02/28/2025 (As Of This PY)
Data Source: Sage
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' Action Item Agenda ltem 51) B
Ca ree rSO u rce To: Finance Committee

From: Leo Alvarez
C E N T R AL F LO R | DA Subject: CareerSource Central Florida — Administrative Office Lease Renewal
Date: April 10, 2025

Purposed Action:

This memarandum seeks approval from the Finance Committee to renew the lease for the administrative office space
located at 390 N Orange Avenue, Suite 700, Orlando, FL 32801. The renewal terms have been proposed by Southwest
Value Partners (SWWVP Orlando Office LLC), the current landlord.

Background/Summary of Terms:

= Tenant: Central Florida Regional Workforce Development Board, Inc.

* landlord: 5WYWP Orlando Office LLC (Southwest Value Partners)

*  Premises: Suite 700 — 7,026 rentable square feet (down from the current 11,792 rentable square feet). The early
give-back will take effect on or before January 1, 2026, with tenant vacating a portion of Suite 700 as specified in
Exhibit A.

= Rent Expense:

o Current: 11,792 @ 531 per sq/ft (5365K)
o Proposed: 7,026 @ 534 per sq/fft (5239K)
= Early Give-Back:
o CSCF will vacate a portion of the suite by January 1, 2026.
a  CSCF will save approximately 593K in base rent and additional rent for the final seven months of the
lease term.
= |lease Term: 82 months, beginning January 1, 2026.
* Base Rent:
o %34.00 per rentable square foot (full-service gross)
o Annual increases of 3% on each anniversary of the lease commencement date.

= Rent Concession: The first two months of the lease term (following the commencement date) will be rent-fres.

*  Tenant Improvement Allowance: Landlord will provide a tenant improvement allowance of 55.00 per rentable
square foot, totaling approximately 535K,

*  (Operating Expenses:

a The base year for operating expenses will reset to 2026 as of the lease commencement date, resulting in
a projected savings of approximately 59K.

=  Parking:

a Tenant will lease 40 unreserved parking spaces at 5125 per space, per month (below the 5150 market
rate per space, per manth)

o Landlord will have the right to recapture up to 18 parking spaces, with 60 days’ notice prior to exercising
this right.

Recommendation:

Based on the terms outlined above, staff recommend that the Finance Committee approve the lease renewal agreement
with Southwest Value Partners for the administrative office space. The proposed terms include a space give-back,
resulting in an estimated savings of approximately $100,000 in the first six months, along with a tenant improvement
allowance of over 535,000 and the landlord covering the cost of the space demising. The reduction in sguare footage will
lead to annual savings of 5130,000 in rental expenses for CSCF.

1
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___ MEmMo Agendaltem51)C
Ca ree I’SO u rce To: Finance Committee

From: Lec Alvarez

CENTRAL FLORIDA Subject: Banking Services — JP Morgan Chase Timeline
RFP Number FIN-B5-PY25
Date: 4/10/2025

Purpose:

This memo provides an update to the Finance Committee on the transition to JP Morgan Chase
as the new banking provider for CareerSource Central Florida (C5CF), following the RFP process
for new banking services approved by the Board of Directors in February 2025.

Background:
The timeline below outlines the key steps and milestones for a successful transition to JP

Morgan Chase:

March 2025 (Completed):
+ Finalized contract and negotiated terms with JP Morgan Chasze.
+ Held initial meetings with JP Morgan Chase’s implementation team to kick off the

transition process.
« Opened and set up operating accounts, established banking access, and defined
signature authority.
« Configured positive pay and online banking features.
April/May 2025:
+ Transition credit card services from American Express to JP Morgan Chase.
» |nitiate the process of establishing a line of credit as per the agreed-upon terms.

* Setup ACH deposits.
* Conduct a comprehensive review and testing of all banking services (operating accounts,

credit cards, and line of credit) to ensure proper functionality.
+ Transfer necessary account balances from the previous bank (Valley National Bank).

June 2025:
« Complete the final migration of all banking services, including payroll and disbursement

processes, to JP Morgan Chase.
* Close legacy accounts with Valley National Bank after confirming successful transfers

and completing final reconciliations.
+ Ensure full operational continuity with all banking functions now transitioned to JP

Morgan Chase.

Conclusion:

The transition to JP Morgan Chase is expected to be completed by the end of the fiscal year.
Staff will provide an update at the June Finance Committee meeting. RETU RN TO AG EN DA




FY 2025-2026
ACTIVITIES
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' Agenda ltem 52) A 1)
CareerSource

' ’ CENTRAL FLORIDA MEMORANDUM

To: Finance Commitiee

From: Leo Alvarez

Subject: CareerSource Central Flonda — Fiscal Year 2025-2026 Budget Timeline
Date: Apnl 10, 2025

Purpose:

The purpose of this Memo is to provide a timeline for approval of CareerSource Central Florida's fiscal year
2025-2026 budget.

Background:

In order to support timely implementation of the annual program year budget, CareerSource Cenfral Florida's
leadership is working hand in hand with the Finance and Career Services Committees to develop a detailed
provisional budget. This provisional budget will then be presented for approval to the Board of Directors and
Consortium on June 12 and June 19, 2025 respectively.

In order to meet the implementation deadlines, the following budget timeline has been established:

« May 22, 2025: Budget Workshop to establish budget priorities

o June 4, 2025: Finance Committee meeting to finalize budget

« June 3, 2025: Diraft budget to Board of Directors and Consortium for review
« June 12, 2025: Budget presented to Board of Directors for approval

« June 19, 2025: Budget presented to Consortium for approval

RETURN TO AGENDA

Page 1of 1
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REVENUE BUDGET COMPARISON Agenda Item 5 2) A 2)

FY 2025-26 PROJECTIONS VS. PRIOR YEAR

FY 2025-26 FY 2024-25 DIFFERENCE %
Reserves From Prior Year S 9500000|S 11955576 S (2,455,576
Current Year Revenue Projection S 24800000|S 31798944 |S (6,998,944)
Total Available Funds S 34300000|S 43754520 S (9,454,520
Less Planned Carryover for FY24-25 S (5,300,000 S (8,279,520 S 2,479,520
Total Available Budgeted Funds S 28500000(S 35475000 S (6,975,000 -24.5% /7
n Reduction Bv Proiect A . Budget Breakout Allocations % Split
. cvenue reduction By Trojec moun Career and Business Services S 21,375,000 75%
National Emergency Grant > (2,000,000) Total Innovation and Administration S 7,125,000 25%
Orange County - Level Up Orange S (4,000,000) TOTAL $28 500,000 100%
State FL - Special Projects S (1,000,000) —
TOTAL S (7,000,000)
d‘ﬁ%\

J éﬂ areerSource
RETURN TOAGENDA gy GENTRAL FLOMDA
// y
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To: Finance Committee

From: Leo Alvarez

Subject: CareerSource Central Florida - Employee Benefits
Date: April 10, 2025

Purposed Action:
5taff is seeking approval from the Finance Committee to transition CareerSource Central Florida's healthcare coverage
from Florida Blue to UnitedHealthcare for the 2025/2026 plan year.

Background:

This memo provides a surnmary of the results from CareerSource Central Florida’s recent healthcare benefits renewal
and request for proposal (RFP) process for the 2025/2026 plan year. The benefits broker, Gehring Group, distributed an
RFP to the market in February 2025, with all responses due by the end of March 2025. Below are the key details of the
process and outcomes:

*  Current Enrollment and Premiums:
o CareerSource Central Florida {CSCF) currently has 153 employees (B5% of 180 total) participating in the
health plan, with total annual premiums of 53.1M.
o The loss ratio for Florida Blue (claims versus premiums) over the past 12 months is 88.5%.
o Several large claimants have contributed to the anticipated renewal increase, and some are expected to
remain ongoing.
» Bid Results:
The RFP process produced the following top quotes:
o Florida Blue: 18% premium increase (+5576K)
UnitedHealthcare: 0% premium increase
Aetna: 19% premium increase (+5608K)
Florida Blue countered with an 8.9% increase (+5263K), while Astna held firm at a 19% increase.
UnitedHealthcare offered a counterproposal with a 3.5% decrease in premiums (-5110K) if CS5CF opts to
bundle health, dental, vision, life, and disability benefits.
» Additional Considerations:
o UnitedHealthcare's renewal offer would maintain the current plan structure.
o A disruption analysis indicates a 93% network match, minimizing potential service interruptions.
o Staff will continue to review both employer and employee cost-sharing strategies to achieve further
savings.

0
]
O
0

Recommendation:

Based on the bids received and the impact on both cost and plan structure, staff recommends the Finance Committee
approves transitioning from Florida Blue to UnitedHealthcare as the healthcare provider for CareerSource Central
Florida employees. This change will result in net cost savings and maintain coverage continuity.

Meeting Packet Page 23
Agenda Iltem 5 2) B



Current Benefits with Florida Blue
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Horide Blue - - Hernda Biue Haonds Hue
Schedule of Benefrs Aarida Blue - Buelptons - PPO 05360
. ® Blselare M0 45 e plams BlueCrare MSA 174/17% Bluciptsan: H5A 0516283
Ca reersou rce Flan Tear Dedwctible [FY0) In Network in Metwork Okt of Metwork In Hetwork i Meetareork Ot of Metwark

Individuz! Deductible SEOmD 51,500 53,000 52500 52500 55,000
C E N T RAL F LO R I DA Family Deductible 2000 7 56000 51,5004 54,500 23,000 / 59,000 55,000 35 000 510,000

|[Dut of Pocket Madmeam

Wrge 55.000 #5300 8,000 35,000 %5000 %10,000
Family Degoctbie (ing/Fam| 55,000 510,000 55,300 / 510,800 55,000 / 516,000 SE.E50 7 510,000 56,850 510,000 £20,000 / 520,000
Member Coimsuance 10 g 40% 10% 10 Ll
Mon-Hespital Services

Piyzician D¥fioe Visit Copay 535 Copay LI5 Comay B[ 3 Frer PYD 1078 a5=r P 0% afer YD B{F¢ frer P
ipecialist (Fice Yisit Copay 565 Copay 550 Cogay E0F 3Frer FYD 107 a&er P 0% afeer PO &P o P
Virmusl Wi Capay [PCP/ Speeiakm) Mo Churge 568 Mo Crarge 550 Met Covered 10/ afer PO 10% wieer PYD Moz Cevered
Preventive Services Mo Charge Mo Charge 4% Mo Charge Mo Charze A%
Lsborasary Sercicas / ¥-Ray IDTC Mo Crarge/550 Copsy | Mo Charpe/$50 Copay 505 35tar YD) 30% 3fer P m?’ﬂﬁ_’r?w 8% shoar PYD
Advameed Imaging (MBI, PET, CT) 5300 Copzy §450 Eopay T 107 afeer BYD 305 after PYD AP shoer BVD
Urgent Care Center 570 Copay 555 Copay 555 Copay after FID 107 after FYD) 107 after FYD) 10FE afoer FYD)
Horpitel Services

Inpatiest Maspinl Serdages 1P aher FID 20% wheer PYD &0 wher YD 104 wier FYD 10% wher FYD S wher #0
Outpaens Hosptal Senviees RS0 5500 Copay & 5250 Cagay 20 afeer FYD 2l afeer FD 10¢% afer FYD 1t¥s afeer FYD Sl afeer P
Phyzician Services 3t HospitalJASC 1% sfter PUD/565 Copay | 20% after PYD . "f':::::;mfm 30% after YD) 10% afcer PYD m.::::':;w
Erergenty Rogw (Par Visit) 5300 Coapay 20% sfer PYD 2% wfeer INN FID 10% sfer P10 10% sher PYD LD% wfees INN FYD
Wieminl Healthy' Substamee Abuse

inpatiest Haspital M Charze Mo Charge 40% 104% afrer PO 10% afer D 10% after INN PVD
Outpatient Services (O Other) Mo Charge Ko Change 40% 107 afrer PO 10% afeer PYD &F¢ afoer PYD
Prescription Drugs

ereeric Drugs (311 i 510 after PO 510 after YD

Fesmulsry Drug: LE0 250 550 afugr FYD 550 sfer FYD

han-Farsulicg Dnags A £80 S0% S0 sher PO SB0 sier FYD S0% wheer INN FYD
Speiaity Drugs 2 M 2% afer BD ¥ afer FYD

Mail Oetler - 80 Blay Supply 3 5y Retail Copay 3 Sy Besal Copay 2 SuRetdafter PYD | 2.5x Resal afer PYD

Rates

S 5/35| & 51,080 59 5112054 5667.15 587323

Evpiopee = Saoute ] 7| 6 5 SI.863.76 159 s1e7Ta2 SLIIE9E
Empieyee + Chiigpes) | 23] 322 3 52,1610 52.241.17 5173832 5194645

Emalayee + Family T REE 63,4575 59,588 57 4277451 53,11435

Manthiy Premium 62 14 59 18 $124 701 529,314 578,634 530,548

Ml Premium 153 51,406,409 §351,773 5943 608 5371367

% ncrease/|Decresse) M/a /A M/ WA

% Incrense([Decrenca) N M/ NJA WL
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Proposed Benefits with United Healthcare

ALTERRATIVE 82
e EXRU-M [UHC POS 2025) Rx Pan A16 EXOA-M [URCEPO IS  ppnry d (UHC POS 2005-HSA] Rx Plan S7-HSA
Bx Plan 16 H5A] Rz Plan 5T0-HSA
In Network In Network Dut of Metwark I Network In Netwark Out of Metwork
54,000 51,500 3,000 53,500 52.500 55,000
amhy Decuctoe 52,000/ 56,000 51 5000 54500 53,000 7 59,000 55,000 55,000 510,000
B Forien bl gamm
Segle 55,000 45,300 55,000 55,000 55,000 510,000
[Famiy Recuciie (ndFam| #5000 / 510,000 25,500 7 510,800 =5,000 / 514,000 65,000 / 510,000 23,000 / 510 000 $10,000 530,000
Memier Lonsorance 10% 205 205 105% 10% 0%
E:'HWH““WH 435 Cogay 525 Copay &% after PYD 10% afoer PYD 10F% a%ter YD 4% after PYD
Specils OFice Vish Cozary L85 Copay 50 Capay 40P afeer PYD 10% feer PYD 10 ser BYD A0Fg afer PYD
irtual Visi . m * o Change * Hia Charge . .
el Ve Conay (POPSoecain 00 WTeisdoc] | (DODAmwelTeiadoc) Mot Covered 10% fer PYD 10% a#ter PYD Mot Cowered
|Frevestue Senvce: Yo Charge Mo Chanse 80K after PYD Mo Charze Mo Crarss A% sfter PYD
 TR———— ke Mo Charpe/550 Copay | No Charpe/B50 Copay 10% stver FD L0% after PYT
- n (5750 Nem DDP) 5750 Ban BD#) W% whor YD [Dec+50% Non-DOP| | |Dect50% Non-D0P) 4% v PO
Sévanend bragag (ME, PET.CT) 5300 Copary %450 Copay . 1% sfeer YD 10% ftar FID .
[50% Nea-DIDP| {S0% New-DDP) H sher PR [Des80% Non00P) | (Degv50% Nor-DDP) A sher BT
[:"li"'"' Cam Lamtee 470 Canay 435 Copay £0P after PYD 1P afoar FYD 10 afoar PYD A0F6 zter PYD)
Services
"patent Homamal Servcer 10% after YD 10% afer BYD) 20 afzer PYD 1P afer PO 10F¢ 3ter PAD) A0 afer PYD
[Pruepasent Hospinal SindaaR5L 5250 Copoy / 5250 Copay|  20% aker PV 40P afeer PYD 10% wher PID 10% wtter PYD 40 afer P
[Fopseiam Somvons 3t Hosstal 250 . . Hfa after INN PYD50% ) 10 afzer INN FID
107 ater FID) I0% a%er BYD) g 1D 1% afer PID 10°% 3ter PYD) 107 sege BYD
mergendy Room [Fer Vict) £300 Copay 205 3er BD 20 séer NN FPD 1% zfeer PYD) 10F% zéter BYD 108 aer BN PYD
Y Charge M Charge B0F% efter PYD 10P% afer PYD 10%% afeer BAD A0 afer PYD
Mo Charge Mo Change 3% afrer PYD 10% shar YD 10% sfer YD 40r% sfes PVD
w10 =10 w10 210 wfver D 210 pher YD 210 ahzr VD
| 450 %50 435 ofoer PVD %35 =fter PO 235 25%=r VD
poartaemuny Ing 588 e e §70 shes VD §70 séves P10 §70 yher PID
Speclty brags Tiers 13 Tiers 1-3 Tierz 13 Tiers 1-3 Tiers 13 Tiers 1-3
ksl Qeoler - 30 Dy Sy 3 8u Rerall Copay 2.5x Rewdl Copay 2 B el Copay 2 85 Bieead ater PO 2 8u Rietall afeer PYD 3 5x Retall afrer PYD
Fﬁﬂ
iy Oaly A £1,100.68 51,076.18 £E1 4% SE95 55
maryee - Spouse e 52,5050 52453.71 £2,000.79 52,0419
moieyee « Onidres] e 422013 §2,152.38 t1762.88 §1,791 18
$3.522.11 3344381 $2,820.77 5166559
£127,016 528,153 £79.833 528,480
51,524,143 5337,887 459,202 534,757
§27,784 $13,83 §15,553 528,530
1L -4, % 1.7% -5.0%
£263,582
43 162,989

5158

Meeting Packet Page 25

RETURN TO AGENDA
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' CareerSource
CENTRAL FLORIDA
Meeting Details

Meeting Agenda
Welcome

Roll Call

Public Comment

Approval of Minutes

Information/
Discussion/
Action Items

OTHER BUSINESS

} Other Business

Adjournment



Meeting Packet Page 27/

' CareerSource
CENTRAL FLORIDA
Meeting Details

Meeting Agenda
Welcome

Roll Call

Public Comment

Approval of Minutes

Information/
Discussion/

ADJOURNMENT

Action Items

Other Business

} Adjournment
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or in person by appointment, in your place of
business or at one of our Career Centers.
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’ ’ CENTRAL FLORIDA online -~
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THANK YOU

www.CareerSourceCentralFlorida.com
800.757.4598
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